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The Mount School York


Name:  

Appointment of: 	



	Convictions and ‘Spent’ Convictions of a Criminal Nature
It is essential that in making an application you disclose any convictions, cautions, reprimands or final warnings that are not ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended 2013). The amendments to the Exceptions order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’ and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the ‘Disclosure and Barring Service’ website. 

If you have any ‘unprotected’ convictions, cautions, reprimands or final warnings, please tick here. 

Details of any disclosure should be placed in a sealed envelope marked ‘Confidential’ and brought with you if you are called for interview. Any information disclosed will be treated in the strictest confidence. Any offer of appointment will be subject to satisfactory Enhanced Disclosure and Barring Service clearance with Barred List check and a Prohibition Order check., when required.

You must disclose details of any current sanctions imposed by a regulatory body, e.g. the General Teaching Council (prior to abolition) or the National College for Teaching and Leadership. 

If you have any such sanctions, please tick here.   

If you have no such sanctions, please tick here. 


Signed_____________________________________________________________ Date______________
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The Mount School York is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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